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TALENT MANAGEMENT IN GIG ECONOMY
l

In the current environment, gig economy and technological innovation in the talent supply 

chain continues to evolve rapidly. This dynamic environment presents exciting 

opportunities as well as difficult and important decisions to make for all the players in the 

talent management. The main players include enterprise buyers, supply chain partners, 

online staffing/human cloud platform companies as well as more traditional staffing 

suppliers. All these groups are looking for the most efficient and effective way to connect 

talent and those seeking to hire.

We shall also have a panel discussion among an elite group of people from industry and 

academia covering the above thereby focussing on the following set of points: 

1. Automation

2. Freelancing

3. Quality Work

4. Manpower in Start ups

5. Staffing Suppliers
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ABOUT 

ASB (ASIAN SCHOOL OF BUSINESS)
l

The vision of Asian School of Business is to promote excellence in the field of education and 

to meet the ever-increasing demand of quality professionals in the growing business world. 

At present, we offer BBA & BCA courses in affiliation with the CCS University. ASB facilitates 

tailored courses to provide students with an industry-relevant degree. Students get 

practical experience, attend seminars and prepare internship reports. They are encouraged 

to attend leadership training workshops and conferences for but not limited to public 

speaking, group dynamics, problem solving and evaluating techniques.

With its comprehensive courses, we aim not only to enlighten the learning experience of 

students but also enrichen and inspire them. It aims to develop knowledge, skills, value, 

ethics and expertise among students through its unique curriculum and modern 

pedagogies, thereby, bringing a reform in education.

We always strive to persistently engage in varied activities and initiatives to ensure success 

of each and every student in their career. The academic environment generated by the 

interaction between professionals of various disciplines will have a stimulating influence, 

especially in the formative years of young students and it helps them to develop an 

integrated personality and a greater competitive spirit. ASB boasts of eminent industry 

professionals with extensive teaching and research experience from various disciplines as 

its faculty. It is home to students from different cultural backgrounds and perspectives, 

thereby, making the learning experience more creative, engaging and dynamic.

ABOUT 

SEMINAR THEME
l

Asian School of Business is proud to organize National Seminar on “The Gig Economy - 

Redefining Organizations” 

Gig workers are now slowly but steadily becoming an indispensable part of the modern day 

companies. With the start-up ecosystem in India mushrooming exponentially, many 

present day companies wish to hire freelancers as compared to full-timers, resultantly 

strengthening the outlook of the gig economy. Many researches indicate that a significant 

percentage of employees in our country are willing to give up on the perks that normally 

come with a permanent job in exchange for a greater flexibility in terms of working and the 

freedom to choose multiple assignments based on their specific skill sets.

Niche talents who have an in-depth understanding of new-age technologies and skills are 

going to be gigsters of this economy. In many developing economies, the idea of gig 

economy has already made deep inroads. One of the recent PayPal reports indicate that 

India currently contributes 1 out of 4 freelancers across the globe. At the same time, the 

push for a digital economy as well as government initiatives like “Digital India” are adding to 

the momentum and posing convenience for gig workers.

Whereas in the recent past, creative portfolios such as editing or graphic designing have 

paved the way for the most numbers of freelancing opportunities, and consultancies and IT-

related roles (programmers, developers) catered to contract jobs, other service sectors are 

now catching up with the “gig economy” mandate. 

Gig economy somewhat eliminates the need for in-house skilling or upskilling of the regular 

labour force by an organisation. Hence, the gig economy not only helps firms reduce internal 

financial pressures and bring in cost savings up to a great extent, but also provides a win-

win situation for workers as well as the organizations.

All of this goes to show why the gig economy is a trend that is going to not only stay but 

change the dynamics of job markets altogether by breaking stereotypes and slashing 

limitations.

OBJECTIVE OF THE

SEMINAR
l

To provide a common platform for academicians, corporate delegates and research 

scholars

• To discuss various barriers faced by self-employed workers. 

• To discuss some of the important steps that could be taken to ensure the right to 

freedom of association and the effective recognition of the right to collective 

bargaining among independent workers.

• To discuss the recent efforts at collective regulations undertaken by workers and 

platforms in the gig economy.

• To evaluate the successes and challenges that gig workers have experienced in their 

early expressions of collective agency.
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